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The Ag Speaks 
2 
I met a New Yorker this summer who 
thought farmers still saved back a few 
ears of corn each fall to plant the next 
year's crop. He was a well-educated sales-
man, but he had never heard of hybrid 
seed corn. 
That incident reminded me of a con-
versation I had with a sociology major 
from Chicago. She said, "Farmers are 
the dumbest people in the world. All 
they ever do is talk among themselves 
about their problems. 
"How can you expect urban people 
to understand your problems when they 
don't even know where their milk comes 
from. They have no concept of what a 
farm is." 
How many books have you seen on 
agriculture directed to the urban popu-
lation? Or how many times have you 
heard extension people talk farming to 
a metropolitan audience? 
The only time urban people hear 
about agriculture is when the NFO holds 
a hog slaughter or when 40 Illinois farm-
ers drive their tractors to Washington to 
talk with Congress. 
They may get a hero's welcome at 
home but not in the public eye where it 
does some good. With actions like these, 
it's little wonder farmers have the image 
of a standin on the Hee Haw Show. 
We have to forget the old cliches of 
"farm prices being 20 years behind 
times" or "no representation in Con-
gress." Agriculture must become recog-
nized in the business and political world 
as an important part of our society. 
Then, and only then, will it be consid-
ered and acknowledged in political de-
cision making and be able to cooperate 
with the rest of the world. And cooper-
ate it must-urban people outnumber 
farmers 20 to 1. 
We've got to explain our problems in 
a calm and logical manner. We've got 
to tell urban dwellers that agriculture 
depends upon the export market just as 
much as the steel industry; that farmers 
are just as innovative as the electronics 
industry; that farming is big business 
like car manufacturing and operates on 
the same economic principles. 
It won't be an easy job but we at 
Iowa State are in a good position to 
help. All 3,000 of us will be brushing 
shoulders with many people of many 
backgrounds. We've got the opportunity 
to tell these people what agriculture is 
all about. But forget the sob stories. 
The only people that will cry are those 
telling them. That's not the way to make 
an impression. 
Wiebe{ 
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B. S. 
In Cheating 
by 
Gene Johnston 
Whenever one coed 
needed a test answer, she 
pulled up her skirt to 
scratch an itch in the ap-
propriate spot. It would 
take an instructor with 
nerve to get the evidence. 
Other less exciting meth-
ods of cheating include 
fake wrist watches and 
pencil tapping signals. 
Iowa Agriculturist 
Fifty per cent of all college 
students cheat. Eighty-one per 
cent of the students in one in-
stitute alone cheat. Sixty-five 
per cent of another do. 
These are just some of the 
facts that survey after survey 
have shown. Here at Iowa State, 
twenty-five per cent of the stu-
. dents responding to a survey ad-
mitted to cheating and another 
seventy-five per cent said they 
had witnessed others cheating. 
Facts like these make you 
wonder whether the only knowl-
edge you need to get your de-
gree is in the art of successful 
cheating. 
And with some students, it is 
quite an art. Methods vary from 
forging grade-change slips to 
handing in a roommate's English 
theme "to save time." One coed 
was seen writing answers on her 
leg above the hem line of her 
skirt. Whenever she needed a 
quick answer, she just pulled up 
her skirt to scratch an itch in 
the appropriate spot. 
"As an administrator, I'm sure 
more cheating goes on than we 
like to think," says Dr. Louis 
Thompson, associate dean of ag-
riculture. "But it is so hard to 
prove cheating has taken place. 
The instructor just about has to 
catch the student red-handed to 
accuse him. Suspicion is not 
grounds for accusation." 
The Chart is very explicit in 
describing how to handle a 
cheater. The Student Conduct 
Code of the Chart says the in-
structor observing cheating must 
explain the charge to the stu-
dent. Then the instructor is to 
take the case to the department 
head before further action is 
taken. The Chart says the in-
structor's penalty may range 
from loss of credit for that pro-
ject to failure in the course. 
If the instructor or depart-
ment head feel further action 
should be taken, the case may 
be turned over to the Dean of 
Students or the Student-Faculty 
Committee on Student Affairs, 
formerly called the Student Con-
duct Committee. Few cases get 
as far as the heads of depart-
ments, and even fewer reach the 
Student-Faculty Committee or 
the Dean of Students. Most cas· 
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es are settled by the instructor 
and the student involved. 
"Punitive action is not the 
goal of the Dean of Students Of-
fice or the committee," said Dr. 
Eugene Robinson, former chair-
man of the Student-Faculty Com-
mittee. The cheating student is 
usually counseled to help him 
overcome his problem although 
the possibility of a suspension 
occasionally does arise. 
Some tests have indicated 
more high grade point students 
cheat than do low grade point 
students. Robinson says he has 
not observed this at Iowa State. 
"What a student will cheat for 
depends a lot on his values," 
Robinson said. "To some stu-
dents, the difference between an 
"A" and a "B" is greater than 
the difference between a "D" 
and an "F" to other students." 
It depends upon the circum-
stances, says Fred Brown of the 
Student Affairs Research Office 
and a Ph.D. in psychology. "I 
would say that the more pres-
sure put on, the more apt a stu-
dent is to cheat." 
Brown went on to say the 
wording of questions on cheat-
ing questionnaires may lead one 
to the wrong conclusions. 
"Most questions just say, 'have 
you ever cheated?' and all peo-
ple who have cheated just once 
or twice in a small way have to 
say yes. This might not be the 
proper indication of what goes 
on. 
"If you narrow cheating down 
to the habitual cheater, the ones 
we really should worry about, 
the percentage of cheaters will 
drop considerably, I think." 
Few people are proposing any 
drastic changes to curb the pla-
giarist, the cribber or the ha-
bitual cheater, but a couple of 
suggestions have come up with 
neither receiving any · wide-
spread support. 
J. W. Schwartz, head of the 
Department of Journalism and 
Mass Communication, says that 
because competition for high 
grades may · induce cheating, he 
would like to see more experi-
mentation with the pass-fail sys-
tem. 
Reducing cheating was not an 
intended function of pass.fail 
when it was introduced two 
years ago. The system could 
have just that effect, though, 
Schwartz says. 
"I can see how the pass-fail 
system could reduce cheating," 
Thompson says. "On the other 
hand the five-letter grade sys-
tem helps us to differentiate and 
I am not at all anxious to give it 
up." 
'Tm not defending our grad-
ing system as it is now," says 
Roger Bruene, ag classification, 
"but it is a tremendous motiva-
tional force that could not be 
created under a pass-fail sys-
tem." 
Another idea to reduce cheat-
ing comes from the College of 
Veterinary Medicine. For 28 
years, the vet college has been 
on an honors system unlike any 
other in the University. The vet 
students have established a 
board composed of two members 
from each of the four classes and 
a chairman. Everybody in the 
college is responsible to an hon-
Continued on page 26 
Do Instructors "Cheat"? 
Do instructors cheat? Do they give breaks to athletes and advisees? 
Do they ever yield to propositidns from the opposite sex? Or do gripes 
like these just come from sore losers, students on the lower end of the 
class curve? 
"I hate to say it, but I just dori.'t know how human bias can be 
removed from anyone," says Dr. Harold Crawford, farm operations. 
"So in some instances, instructors do probably show unintended par-
tiality." 
Crawford has experimented with a method of reducing the chance 
of any injustice to students. He had students identify their assignments 
by code making it impossible to find out whose paper he was grading. 
He says the results were encouraging and he would like to see more 
use of this system. 
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The Campus March 
of Agriculture 
Ag Business Club officers are: 
President-Wayne Streck 
Vice President- John Wenell 
Secretary-Jim Gienapp 
Treasurer-Bob Wendt 
Some 250 people attended the 
annual Ag Business Club Ban-
quet last spring. Governor Rob-
ert Ray was the featured speak-
er. Ron Olson received the Out-
standing Senior Award and Ev-
erett Tobiason received the 
club's Good Guy Award. 
A back-to-school picnic was 
held September 17. 
Horticulture Club officers are: 
President-Art Lillie 
Vice President-Dwight Hughes 
Secretary- Janet Ahrens 
Treasurer- Maureen White 
James Sinatra, landscape ar-
chitecture, spoke to 50 people at 
the annual banquet last spring. 
Their Veishea display won sec-
ond place in the ag college. 
Students, faculty and staff had 
a get-together picnic Sept. 14. 
Ag Communications Club Of-
ficers are: 
President-Don Schlichte 
Vice President-Lynn Betts 
Secretary-Gene Johnston 
Treasurer-Dan Skelton 
The Ag Communications 
Club has tried several new 
things recently. It sent out a 
summer newsletter to all mem-
bers for the first time. Last 
spring it held its first club ban-
quet. Some 70 people attended. 
Don Schlichte and Bill Tubbs, 
two club members, have been 
working with representatives of 
other colleges to establish a new 
national student organization of 
ag journalists. The new organi-
zation will probably be func-
tioning by next summer. 
Poultry Science Club officers 
are: 
President-Lance Longman 
Vice President-Randy 
Petersohn 
Secretary-Glenn Schulz 
Treasurer-Dick Lukensmeyer 
The Poultry Science club had 
100 per cent attendance at its 
banquet last spring. 
Dairy Science Club officers 
are: 
President-Gary Janssen 
Vice President-John Lang 
Secretary- Jim Ellis 
Treasurer-Ron Lenth 
The annual Dairy Science 
Club Banquet was held sprjng 
quarter with 250 people in at-
tendance. High point of the 
banquet was the naming of Ar· 
thur Gerlach, a dairyman from 
St. Ansgar, as an honorary mem-
ber of the Dairy Science Club. 
The Dairy Science Club is cur-
rently working hard on the 
milk-maid contest which they 
will sponsor again this year dur-
ing Ag Week. The contest will 
be held Oct. IO and 11 at the 
Dairy Farm Pavilion. 
Iowa Agriculturist 
Ag Engineering Club officers 
are: 
President-Jim Warner 
Vice· President-Howard Person 
Secretary-Bill Elliot 
Treasurer-Alan Wilcox 
The theme of the Ag Engi-
neers' V~ishea display was "The 
Contributions of Ag Engineer-
ing to the Corn Plant." Other 
recent activities have included 
a get-together at the Ag Engi-
neering and Agronomy Research 
Farm and faculty firesides. 
Outdoor Recreation Club of-
ficers are: 
President-Pat Reed 
Vice President-Karin Vanzante 
Secretary-Pam Orr 
Treasurer-Neal Franson 
The Outdoor Recreation Club 
spent spring quarter working on 
their Veishea display. They have 
now been an official club for 
only half a year and they plan 
to spend the upcoming year 
making themselves known 
around the campus. 
Agronomy Club officers are: 
President-Mark Fisher 
Vice President-Les Lanyon 
Secretary-Anna Gasser 
Treasurer-Alan Elliott 
The Agronomy Club held a 
picnic at Brookside Park to 
highlight its spring quarter ac-
tivities. Also, four members of 
the club attended the National 
Soil Judging Contest in Okla-
homa. 
The club held its annual fall 
barbecue Sept. 17. Future plans 
include freshman initiation at 
the next to last meeting of the 
quarter. New officers will be 
elected at the last meeting of 
fall quarter. 
Over quarter break. the 
Agronomy Club is planninq; a 
field trip to Kansas City. SeYer-
al ag-related companies will b ·~ 
visited. 
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Farm Operations Club officers 
are: 
President-Paul Miller 
Vice President-Ken Fawcett 
Secretary-Mike Welte 
Treasurer-Rich Godfrey 
Block and Bridle Club officers 
are: 
President-Doug Severs 
Vice President-Dennis Walker 
Secretary-Janis Ruegsegger 
Treasurer-Rick Kennedy 
The annual horse show, head-
ed by John Cherveny, was held 
at the Iowa State Fair Grounds 
in Des Moines last spring. There 
were approximately 700 entries. 
The Veishea display won first 
place honors in the ag college. 
Fall quarter activities include 
a free barbecue Sept. 21 and the 
Little International Livestock 
Show during Ag Week. 
Food Technology Club offic-
ers are: 
President-Mick Nelson 
Vice President-Jim Hayward 
Secretary-John Forbes 
Zoology Club officers are: 
President-John Faaborg 
Vice President-Jim Franson 
Secretary-Abbie Levine 
Treasurer-Curtis Freese 
The Zoo Club held a couple 
of field days last spring, one be-
tween the club members and 
one to Squaw Creek, Missouri. 
Forestry Club officers are: 
President-Dave Braley 
Vice President-Mark Delfs 
Secretary-Doug Kuehn 
Treasurer-Gene Morden 
The Forestry Club was in-
volved in a variety of projects 
during spring quarter including 
their annual banquet. About 75 
persons attended the banquet. 
The club also held a very suc-
cessful Spring Foresters' Day. 
Some 40 to 50 people attended 
and participated in the activi-
ties. 
The Forestry Club has estab-
lished a committee to do re-
search on various bills and top-
ics that have come before Con-
gress recently and they have sent 
letters to the congressmen mak-
ing recommendations. This pro-
ject will continue in the future. 
Plans are being made now for 
Fall Foresters' Day. The club 
will again sell Christmas trees on 
campus this year. 
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Classroom & 
Campus 
As of this last July 1, two de-
partments have adopted new 
names. 
The Dairy and Food Industry 
Department has now changed its 
official title to Food Technology. 
This change 'Yas made because 
of the gradual change in empha-
sis through the years. The pro-
gram originally dealt with only 
dairy products but in recent 
times it has involved many types 
of food beside dairy products. 
The department formerly 
known as the Technical .Jour-
nalism Department is now 
known as the Department of 
.Journalism and Mass Communi-
cation. This change was made 
because of the broader meaning 
carried with the new name. It 
is a more accurate reflection of 
the areas in which journalism 
majors are working. The Agri-
cultural Communications cur-
riculum is administered by the 
Journalism and Mass Communi-
cation Department. 
The sales room in the Dairy 
Industry Building has been 
closed, and except for mail or-
ders, the Food Technology De-
partment will no longer sell 
cheese and other dairy products. 
There are two reasons for the 
move. One is the long standing 
argument of a public institution 
competing with private business. 
There are several other opera-
tions like this on campus and 
they occasionally . come under 
fire for unfair competition. 
The other reason is that Trow 
Milk Producers Association has 
been sold to Anderson-Erickson 
Dairy. Trow worked with the 
department in supplying the 
campus with milk for the vend-
ing machines. 
Three Iowa State University 
students attended the 8th an-
nual International Agricultural 
Students Conference held at the 
University of Delaware, Newark, 
Delaware, Sept. 1-4. 
The students who went were 
George Beardmore, An. Sci. III. 
John Weber, An. Sci. III, and 
Zadok Ruben, Vet. Med. II. 
Most of the conference was 
spent in group discussions and 
hearing regional presentations. 
In the regional presentations, ag-
gies from different sections ol 
the country and world prepared 
talks about agriculture in their 
area and the problems they have 
to face. 
The delegates also heard 12 
speakers talk on various subjects 
throughout the five day conven-
tion. 
Dwight Hughes, Hort. 4, was 
elected national secretary of the 
Association of College Branches 
of the American Society for Hor-
ticultural Science last August. 
The group met in Pullman, 
Wash., and was also attended by 
Larry Ahrens, Hort. 4 and past 
vice president of the group. 
The association is composed 
of horticulture majors from 32 
universities. 
Hughes has also been active 
in the local Horticulture Club 
and is currently vice president. 
He is a past member of Ag 
Council and is a member of the 
central committee for Ag Week. 
A new staff will take over the 
Iowa Agriculturist beginning 
with the winter issue. There 
will be many positions open on 
both the editorial and business 
side of the magazine. Artists, 
writers, photographers and ad-
vertising salesmen will be need-
ed. Anyone who is at all inter-
ested is encouraged to stop by 
the office and talk with the new 
staff. You need not be a jour-
nalism major. 
Spring 1969 initiates of Alpha Zeta, agricultural honorary, seated lift lo right, 
are: Tom Honeyman, Randy Rumery, John Weber, Russ Weston, ·Perry Pollock, 
Richard Keith, Richard Fawcett and Chris Nelson; standing, left to right: Ken 
Kunkle, Bill Tubbs, Stan Oxenreider, Larry Lorimor, Mike Davis, Dennis Swen-
son, Jack Johnson, Jim Swanson, Derry! Mclaren, John Lang, Dennis Woodruff, 
Chuck Yonder Linden, David Booth and George Beardmore. 
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As the word-coiners put it, MoorMan's is an 
"agri-business." That word is as good as any 
to cover, in a general way, what we do-man-
ufacture products for agriculture. Specifically, 
we make concentrated feeds, mineral supple-
ments, parasite-control products and equipment 
for livestock and poultry producers. 
But the word doesn't quite capture the feel 
of how we do what we do. It doesn't really sort 
us out as a company that maintains a very 
direct and close contact with the farmers and 
ranchers who use our products. 
MoorMan salesmen-more than 2,000 of 
them-serve livestock raisers by visiting them 
regularly right on their home grounds. We're 
convinced that only by seeing a man's livestock 
- only by discussing his situation on his own 
farm or ranch- can we do the best job of help-
ing him produce meat, milk or eggs. 
In other parts of our company, too-in re-
search, in providing training, know-how and 
answers to our men in the field, in production 
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and distribution-we have people with a feel 
for the problems and needs of livestock 
producers. 
With that kind of practical-minded people, 
it's no wonder we place so much emphasis on 
developing sound feeding programs. Good as 
individual MoorMan products are, it's the way 
they fit together into complete programs that 
helps them really pay off in low-cost production 
and over-all good results. 
Program-minded people help do more than 
make us a leading agri-business. They also help 
us provide the agri-service so important to to-
day's livestock and poultry producers. 
Moorman Mfg. Co., Quincy. Illinois 
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Part time jobs can be found almost everywhere. The li-brary hires many students 
for filing, returning books to the stacks and manning the circulation desk. 
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EARN WHILE 
YOU LEARN 
by Don Schlichte 
Tuition has gone up. And to 
make matters worse, there is less 
money available through Na-
tional Defense Loans and Gov-
ernment Opportunity Grants 
this year. So paying your fees 
could be more painful than 
ever. 
To many students, the rising 
costs are going to mean getting 
part-time jobs. If you are still 
looking, Ralph Stotts, assistant 
supervisor to financial aids, is 
the man to see. He is located in 
room 9, Beardshear Hall and is 
in charge of student employ-
ment and the Federal Work-
Study Program. There's a list of 
job opportunities in his office. 
There are many jobs availa-
ble, especially through the aca-
demic departments in the ag col-
lege. Animal Science has jobs in 
the office, the livestock barns 
and in the meat lab. 
The Agronomy Department 
maintains a Job Opportunity 
List on which a student can list 
his qualifications and job pref-
erences. Agronomy offers jobs as 
teaching assistants, as field work-
ers, or for chemistry bug;s. as lab 
technicians. 
Many University jobs, includ-
ing those offered by academic de-
partments, qualify for the Fed-
eral Work Study Program. It 
became operational in 1965 and 
is now administered by the De-
partment of Health, Education 
and Welfare. Work-study was 
designed to provide students 
with an opportunity to earn 
money to help defray their edu-
cation costs. This year Iowa 
State received a substantial in-
Iowa Agriculturist 
Tuition Increases, LOilns Decrease ... 
Students Caught In Financial Bind 
crease in funds for the program. 
Under work-study, the feder-
al government pays 80 per cent 
of a student's wages and his em-
ployer pays the other 20 per 
cent. The program hopefully en-
courages budget-minded depart-
ments to hire more students be-
cause of the cost break. How-
ever, it isn't to be used in a dis-
criminatory manner against 
those students who aren't eligi-
ble for work-study. 
Student eligibility is deter-
mined by financial need. You 
and your parents must submit a 
Parents' Confidential Statement 
by May 1 for the following year's 
program. If you are financially 
independent from your parents. 
you must submit an Affidavit of 
Non-Support verifying that your 
parents didn't claim you as a tax 
exemption the previous calendar 
year. 
A Financial Aids Package is 
derived from your parents' net 
worth and net salary, your sum-
mer earnings and savings and 
other information requested in 
the Parents' Confidential State-
ment. From the Financial Aids 
Package, the University Finan-
cial Aids Office determines how 
much money you are eligible to 
receive in the form of Educa-
tional Opportunity Grants, 
scholarships, National Defense 
Loans and the Work-Study Pro-
gram. 
Therefore, it is generally your 
financial need that determines 
the number of hours you can 
work under work-study. The na-
ture of the job has no effect. One 
notable exception - residence 
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hall jobs don't qualify for work-
study. Because of legal compli-
cations the residence halls oper-
ate on a budget different from 
the University budget and wages 
are paid from it rather than by 
the University. 
There are plenty of opportun-
ities at the Residence Depart-
ment, especially in the dining 
halls. This year, you can earn 
full room and board by workin;4 
16 hours a week or board alone 
by working 10 hours a week. 
Last year's wages were full board 
for 12 hours and half board for 
six hours. 
The increase in competiti,·e 
wages and the need to attract 
more workers in the resiclencr 
halls are the reasons for the 
raise, according to Carolyn But-
ler, head dietician in Frilev 
Hall. She says it is usually dif-
ficult to get a job in the dining 
hall at the beginning of the 
school year, because there are 
plenty of applicants. But many 
quit so there are more opportun-
ities later in the year. 
One consideration when de-
ciding whether or not to work 
is the amount of time you have. 
It takes time from studyin~ and 
extra-curricul.ar act1v1t1es says 
Roger Brueae, ag classification. 
and he cautions new students 
Some of the most rewarding work 
can be found with the academic de-
partments. Carl Whitney, FWB 4, puts 
his classroom experience to work in 
the Botany Department. 
about working their first quar-
ter. They might do better spend-
ing their extra time adjusting to 
their new surroundings. 
Bruene says a part-time job 
offers other advantages besides 
money. The extra time a job 
takes can actually help a student 
academically. It makes him bud-
get his time and helps release 
tensions. 
If you get a job with an aca-
demic department, you'll get a 
chance to brush shoulders with 
staff members you don't get an 
opportunity to meet in the class-
room. And it's a great way to 
expose yourself to the latest re-
search the department is doing. 
Bruene says some students even 
find new career ideas from their 
part-time jobs. e 
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OU Man S Sport? 
by 
Ron Pleggenkuhle 
Golf. It has become about as 
popular in the last few years as 
Volkswagens and Kentucky fried 
chicken. 
And it's no longer the sport of 
the elite. With the advent of the 
40 hour work week, the laboring 
class are grabbing their clubs 
after work and playing a round 
of golf. Golf courses and coun-
try clubs are springing up every-
where. 
Many of you have probably 
never played golf, don't under-
stand the game and couldn't 
care less. However, you might 
regret this apathy, especially if 
business is your future career. 
More than one business deal has 
been hashed over on the front 
nine and decided on the 18th 
green. 
Dr. Emmit Haynes, animal 
science, is now recommending 
that his advisees take golf as 
part of their physical education 
requirement. Haynes believes 
the ability to play a good round 
of golf could be important in 
getting that promotion or raise 
some day. 
An old man's sport? Definitely 
not, although one of its advan-
tages is that you can play it at 
any age. It's not like most con-
tact sports which usually involve 
physical prowess only and limit 
the participants to only those 
who can run fast, jump high or 
bull their way through the line. 
Golf is challenging because it 
requires skill, strategy, a high 
power of concentration as well 
as physical stamina. First there's 
the two or three mile walk. And 
every swing of the club involves 
virtually every muscle in your 
body. If you require as many 
swings as most amateurs, you'll 
be pretty tired by the 18th hole. 
Iowa State Intramural Direct-
or Lynn Reading feels golf is 
one of the best sports to partici-
pate in. He says the whole value 
of the game lies in the recrea-
tion it affords. It can be an in-
dividual game with the golfer 
playing against every hole and 
the course par or it can be 
played with a small group. 
Expensive? It can be, but 
that's up to you. If you've got 
the money, you can buy a golf 
cart costing several hundred dol-
lars and an equally expensive 
set of clubs. But for college stu-
dents, the price of an adequate 
set of clubs could be as little as 
$35 or less if you pick them up 
used. Golf balls and shoes aren't 
too expensive either. You are 
charged a green fee to play a 
course but that doesn't cost any 
more than a movie ticket. 
Golf can be a great date func-
tion because the golf course isn't 
a man's world only. Women can 
learn and play just as easily as 
men. The only disadvantage 
women will have is driving, be-
cause they generally can't hit the 
ball as far. But remember, three 
short shots to the green are bet-
ter than two long slices into the 
rough. 
ISU students are very fortu-
nate in having several fine golf 
courses within easy walking or 
driving distance. The course 
played most often by students is 
the one located north of the 
Armory. The Oaks, located in 
the northeast section of Ames, 
is another public course. A third 
is the Town and Country locat-
ed two miles north of Ames on 
U.S. Highway 69. Although pri-
vate, a fourth course is the Ames 
Golf Course located south of the 
Towers. All of these courses are 
challenging and the University 
course is considered one of the 
toughest in Iowa. Even if you 
are good, you can expect to lose 
a few balls on that one. Tip 
number one: carry a few extras. 
The time to learn the game is 
now while you have some leisure 
time and are not burdened with 
family responsibilities. This Sat-
urday, instead of driving around 
town or watching the tube, go 
out to a course and start learn-
ing the game. Who knows, some 
day you may meet Player or 
Palmer on the course, or maybe 
more important, your boss. e 
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Farm Organizations 
A Thing 
Of The Past? 
by 
Clark Bredahl 
Farm organizations-at one time nearly every farmer in 
the United States belonged to one. He met with his neigh-
bors, paid annual dues and probably attended policy plan-
ning meetings in hopes of extending his limited, individual 
influence to a more powerful, national scale. 
But today, farmers are taking a hard look at farm or-
ganizations. They are asking themselves whether they could 
be spending their time and money more profitably else-
where. And even more basic, they are asking whether farm 
organizations are relevant to the goals of the modern, tech-
nology-blessed farmer and his enterprise. 
Farm organizations have been coming and going both on 
the national and local scene ever since the first furrow was 
·plowed. Though the modes of farming have changed since 
colonial times, the problems of the farmer have remained 
basically the same-overproduction and lack of influence in 
shaping government policy. 
The oldest of the four major organizations still existing 
is the National Grange or Patrons of Husbandry as it was 
originally called. The Grange was founded in 1867 and pat-
terned itself much after the Masonic Lodge, a fraternal or-
ganization. Its original purpose was to give rural people an 
educational and social group to help ease the devastation 
and poverty existing after the Civil War. 
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The Grange reached its peak 
in the mid-1870's and then went 
out of existence for a short time 
to avoid debts incurred in some 
cooperative organizations it had 
established. It was reorganized 
and now ranks second in mem-
bership among current organi-
zations. 
Although a national organiza-
tion, it has enjoyed its greatest 
success in the South and the up-
per Midwest-Great Plains re-
gions. 
organizations to express legisla-
tive goals. Today it is by far 
the largest farm organization in 
the United States and probably 
the largest voluntary group of 
its kind in the world. 
The Farmers' Educational and 
Cooperative Union of America, 
commonly called the Farmers' 
Union, has existed since 1902. 
The American Farm Bureau 
Federation (AFBF) was founded 
in 1920 in an effort to more ag-
gressively attack farm problems 
through legislation and cooper-
atives big enough ~o control or 
at least influence market price. 
It was the first of the major farm 
The National Farmers' Orga-
nization (NFO) was founded in 
1956 in Corning, Iowa. It ad-
vocates collective bargaining 
through a farm version of the 
labor strike-holding farm prod-
(Continued on page 29) 
Big Four Scoreboard on Farm Problems 
• On Corporate Farming 
The Farmers' Union describes i.tself the champion of 
the small, family-type farm and the marginal farmer. 
The Grange says h opposes "vertical integration and 
non-family, corporate farming." 
The NFO in a recent story in the NFO Reporter said 
"the family farm units have achieved the greatest ef-
ficiency in the history of agriculture, since they are feed-
ing the people in a manner unmatched anywhere else 
in the world, and ·there is no clear-cut economic man-
date for a sweeping change to corporate farming." 
The Farm Bureau is somewhat contradictory in its 
policy. It does not seem to favor a big switch to corpo-
rate farming, but at the same time it favors the discon-
tinuance of government programs designed to benefit 
the marginal farmer. Some among Farm Bureau ranks 
have advocated relocating marginal farmers in urban 
areas if proper training and suitable jobs could be 
found. 
• On Ag Labor Unions 
Farm Bureau oi;>poses the organization of farm labor 
unions except when provisions can be made to protect 
both the laborer and his employer. 
The Grange also gives a qualified "no" to ag labor 
unions "unless there is protection for the farmer from 
the possibility of a strike being called during the harvest 
period." 
The Farmers' Union has on several occasions coop-
erated with labor unions in the passage of legislation 
and in attempting to organize some small farm labor 
groups. 
• On Overproduction 
The National Grange adopted resolutions at its 
I 02nd Annual Session last November favoring expanded 
international commerce through trade agreements in 
which tariff barriers can be progressively reduced or 
eliminated. The Grange also favors continuation of the 
Food For Peace Program. 
Farm Bureau programs for the elimination of sur-
pluses coincide very closely with those of the Grange. 
although the Farm Bureau also favors a farmland re-
tirement program. 
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• On Government Programs 
The Grange favors extension of the Food and Agri-
culture Act of 1965 as the basic farm program, as well as 
the feed grains and wheat certificate programs. Tradi-
tionally, however, the Grange has avoided excessive de-
pendence on the federal government except to prevent 
extreme market fluctuations. 
The Farm Bureau has taken the firmest stand against 
government price suppor.t programs. AFBF President 
Charles Schuman said, "We no longer swallow the po-
litical 'pap' ·that surpluses, loss of markets and low prices 
can be cured by 'sympathetic administration' of farm 
programs. Farmers are ready for a program to phase 
out political management in favor of market price-
oriented agriculture." 
• On Collective Bargaining 
Though .the NFO immediately comes to mind, the 
rest of the Big Four recognized the usefulness of col-
lective bargaining long before the NFO. The major dif-
ference is in the tactics used. The Grange, Farm Bu-
reau and Farmers' Union have approached collective 
bargaining from the cooperative standpoint. Through 
these they have sought to establish better markets for 
their members' products and obtain more reasonable 
co&ts for farm supplies. 
The Farmers' Union has been the most successful 
with coops and has a cooperative network spanning 22 
states and a net worth of $100 million. One of the larg-
est in the nation is the Farmers' Union Grain Terminal 
Association headquartered in St. Paul. lt has country 
elevators in a dozen states and huge terminal elevators 
on the Great Lakes, the Mississippi River and the West 
Coast. In addition, Union petroleum cooperatives, 
creameries and livestock marketing associations play a 
large role in the economy of the upper Mississippi Val-
ley and the Plains States. 
The NFO's philosophy on collective bargaining is as 
follows: "The farmer has the food and he has it first. 
No one is going to do anything with it until the farmer 
sells it. Therefore there is only one reason why farmers 
are not getting a fair price for their production, they are 
willing to sell at prices others are willing to pay instead 
of prices farmers themselves impose." 
Through its national holding actions, the NFO has 
sought to bargain from a position of power, and it has 
had some success in forcing meat packers to buy con-
tracts at fixed prices agreeable to the farmers. 
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Something happens to the 
campus each fall - Marty 
McNutt comes back. And she 
brings all the beauty of fall 
itself with her-whether in 
the Union with an ice cream 
cone or booking on central 
campus. 
Although a junior in home 
ec education, Marty can be 
considered an aggie at heart. 
She has been on the central 
committee for both Ag Week 
and Cotillion. Last summer 
she was named Iowa's Pork 
Queen. 
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Ag Council 
Its Problems and Prospects 
by 
Jerry Wiebel 
Ag Council 'President Jim Holst- aggressive and bursting with ideas. 
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Editor's note: I have been a 
member of Ag Council for two 
years and am currently serving 
as secretary. Because of this fa-
miliarity I felt justified in oc-
casionally relating my views of 
the Council's operation in this 
story. 
Old Chinese proverb: A lead-
er is at his best when he goes 
unnoticed. Ag Council Presi-
dent Jim Holst agrees with our 
Chinese friend. "We're not a 
bunch of glory boys," he says. 
That is the paradox of Agri-
culture Council. Most of the fac-
ulty and administrators, Associ-
ate Dean Thompson included, 
feel that Ag Council has done an 
effective job of guiding, influ-
encing and gently pushing the 
departmental clubs toward work-
ing together. Two years ago the 
Council won the Service I 
Award for its work. But because 
Ag Council does much of its 
work behind the scenes, few peo-
ple realize its importance. 
"Visualize what it would be 
like if we didn't have Ag Coun-
cil," Thompson says. There 
wouldn't be an Ag Week, a Win-
ter Cotillion, a Freshman Recep-
tion or a Veishea Display. But 
most important, according to 
Thompson, there wouldn't be a 
channel between the students 
and the administration, and he 
didn't mean just a one-way 
street where the dean's office 
could pass down orders to the 
student body. 
"When I served as advisor to 
Ag Council, I always came away 
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from a meeting .feeling I had my 
finger on the pulse of the ag stu-
dent body," Thompson says. 
Others have realized this and 
have come to Ag Council to test 
their ideas. Roger Bruene, ag 
classification, came before the 
council last winter with his pro-
posals for the ag college's in-
volvement in New Student 
Week. 
Ag Council is represented on 
the college's scholarship and cur-
riculum committees where it 
works closely with the faculty 
and administration on programs 
that affect all of us. 
Admittedly, Ag Council does 
have a few problems other than 
being recognized by the students 
and faculty. Probably the most 
serious is trying to involve more 
people in ag college activities-
one of the unspoken purposes of 
the Council. Council members 
occasionally have to recruit peo-
ple, often from their own circles 
of friends, to fill committee po-
sitions. 
"We've got to give people a 
reason to get involved," Holst 
says, which reminds me of an 
incident at a 4-H Safety Confer-
ence here on campus a .few years 
ago. At the final banquet, the 
4-H Safety Speech Contest win-
ner gave a stirring speech on the 
importance of safety everywhere 
and at all times. I was impressed 
to the point of carrying on a 
personal campaign of shielding 
all moving machinery parts and 
turning all fry pan handles to 
the inside of the stove. 
But after the banquet, my 
whole image of the man was 
shattered. As we left the Sun 
Room, I saw him go clockwise 
through the revolving doors on-
to the west terrace. As he was 
going through in the wrong di-
rection, an unsuspecting coed 
was trying to enter the Union in 
the right direction. She almost 
lost a head and an arm. 
This "do as I say and not as 
I do" attitude may be the rea-
son Ag Council has to "volun-
teer" people for jobs. Last spring 
Holst and Chuck Vanderlinden, 
last year's Outstanding Greek 
Sophomore, interviewed for Ag-
Week co-chairmen and the ques-
tion arose about the propriety 
of an Ag Council president 
chairing a council event. The 
previous year, the president 
served in an advisory capacity 
only and let two members of the 
student body run the show. 
In one of the most heated 
Council discussions of the year, 
some members .felt the president 
had no business as co-chairman, 
that he was stifling student body 
interest by monopolizing on sev-
eral activities. The opposing ar-
gument was that the whole phi-
losophy of interviews is to pick 
the best men for the job and 
that we shouldn't have to take 
second best just because the man 
giving the best interview hap-
pened to be the president of the 
sponsoring organization. 
In a split vote, the Council 
decided to let Holst serve as co-
chairman, perhaps partially out 
Continued 
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of fairness because he had al-
ready been selected before the 
Council could act. But an addi-
tional motion to prohibit all fu-
ture Ag Council officers from 
serving on central committees 
was defeated. 
This same controversy sur-
faced another related problem-
a problem which the fraternities 
will deny and faculty and ad-
ministrative people will admit 
only in private. That's the tri-
angular rivalry between the 
FarmHouse, Alpha Gamma Rho 
and the independents. 
From the day Holst and Van-
derlinden, two FarmHousers, 
were selected, the popular sport 
with several AGR's has been to 
criticize them. "The FarmHous-
ers really pulled one this time" 
has almost become a battlecry. 
The Council can't be expect-
ed to let second rate people run 
its activities just for the sake of 
having some new faces on its 
central committees. This is an 
easy way to invite failure. But at 
the same time, it shouldn't let 
house ambitions or dorm preju-
dices inter.fere with the manning 
of student functions. There are 
hundreds of capable men on 
campus who could do outstand-
ing jobs if they were just en-
couraged to get involved. 
In all fairness to Holst, how-
ever, he has made many propos-
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als to alleviate the problem of 
student apathy. It was his idea 
to run an ag events column twice 
a week in the Daily informing 
aggies of up-coming club meet-
ings, shortcourses and activities. 
He has also worked toward co-
ordination of Ag Council and 
club meeting dates so they don't 
fall on the same nights. 
Holst has proposed joint 
meetings between clubs in an 
effort to make club meetings 
more interesting. A club inter-
action committee has been set 
up to coordinate these activities 
and arrange for the sharing of 
speakers and programs. The 
committee is only a few months 
old and hopefully will become 
more active this year. 
Holst has also expressed some 
interest in a plan to get the 
clubs involved as a unit in Ag 
Council-sponsored activities. Un-
der the plan which was sug-
gested by Dr. Donald Woolley, 
agronomy professor and past ad-
visor to the Council, a club 
would hold a position on the 
central committee instead of in-
dividuals. For instance, the Ag 
Communications Club might be 
responsible for publicity or the 
Ag Business Club might be 
named business manager. Wool-
l~y feels that this approach 
would help to get more students 
involved because it would bring 
the actual functioning down to 
a lower level. Holst has said 
that perhaps this plan might be 
worth experimenting with on a 
smaller activity such as Winter 
Cotillion. 
Woolley says another problem 
is that too many students con-
sider an ag council post as "just 
an honor." He says that some 
representatives feel their only 
responsibility is coming to the 
meetings twice a month and re-
porting back to the club occa-
sionally instead of actively work-
ing toward a more unified and 
healthy student body. 
There are other problems too 
-like what to do with financial-
ly troubled and inactive clubs 
like Ag Communications. Some 
clubs like Landscape Architec-
ture and Outdoor Recreation 
have trouble identifying with 
the "tiller of the soil image" and 
don't even feel as though they 
belong in the ag college. 
But the Council has become 
increasingly aware of these prob-
lems and has done some self-re-
flecting. It held some productive 
faculty firesides last winter and 
is now becoming involved with 
the ag college's Human Rela-
tions Committee. So don't sell 
it short. It's an organization on 
the move and just because you 
don't hear about it every day 
doesn't necessarily mean it isn't 
playing a big role in your stu-
dent life at Iowa State. e 
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Ag Week's New Look 
Ag Week is taking on a new look this year. The 
biggest change is that it will be held in conjunction 
with Engineer Week. That alone promises to add a 
little spirit to the festivities. 
It should make both weeks better than ever, ac-
cording to Co-chairmen Jim Holst and Chuck Van-
derlinden. The aggies and the engineers will be 
working on several joint projects, including the con-
vocation on October 14 in the new Stevens Memorial 
Auditorium. Stuart Udall, former U.S. Secretary of 
the Interior, will be the speaker. Neither week could 
afford to get Udall alone, Holst says, and this is one 
of the advantages of working with the engineers. 
Another joint effort will be a dance on Friday 
night. The Cryan Shame will provide the music. 
The rope pulling contest across Lake Laverne is 
being discontinued this year. In its place, the men of 
Alpha Zeta will compete with the Knights of St. Pat-
rick in a cross campus obstacle course on Monday af-
ternoon. The traditional rope pull has always pre-
sented problems because the lake banks aren't the 
same, giving one side an advantage over the other. 
And a lot of time is spent fishing the torn ends of the 
rope out of the lake and tying them together. 
This year the barbecue will be held on Sunday eve-
ning instead of during the week as in the past. A 
wide assortment of agricultural products will be 
served and it should be a good Sunday evening meal. 
The banquet speaker will be Colorado cattleman 
Kenneth Monfort, operator of one of the largest feed-
lots in the world. He is currently feeding 100,000 cat-
tle a year and plans to expand to 200,000. Monfort 
also runs a large and innovative packing plant and 
has served in the Colorado legislature. 
A new feature of this year's Ag Week is an Indus-
trial Display. Companies that interview in the ag 
college will have a chance to set up booths in the 
Great Hall of the Union October 15 and 16 to show 
what opportunities exist with them. 
Throughout the week there will be departmental 
club football games, another new feature. Awards to 
winning clubs will be made at the banquet. 
Schedule of Events 
Milkmaid Contest . 
High School Careers Day 
Little International 
Campus Obstacle Course 
"Whopper" Barbecue . 
Ag-Engineer Convocation 
Club Football Tournament 
Ag Honors Banquet 
Industrial Displays 
Ag Engineer Dance 
Fall, 1969 
Friday and Saturday, Oct. 10 and 11. 
Dairy Farm Pavilion. Starts 7:00 p.m. 
both nights. 
Saturday, Oct. 11. Morning sessions. Par-
ents' Day 'football game. 
Saturday, Oct. 11. Livestock ·P·avilion. 
Morning preliminaries, Evening finals. 
Monday, Oct. 13, 1 :00 and 4:00 p.m. 
Sunday, Oct. 12. Armory. 5:00-8:00 
p.m. 
Tuesday, Oct. 14. C. Y. Stephens Memorial 
Auditorium. Stuart Udall, speaker. 8:00 
p.m. 
Monday through Wednesday, Oct. 13-15. 
Thursday, Oct. 16. Memorial Union. Ken 
Monfort, speaker. 6:45 p.m. 
Thursday and Friday, Oct. 16 and 17. 
Great Hall, Union. 
Friday, Oct. 17. Armory. Music by the 
Cryan Shames. 8:30 to 11 :30 p .m. 
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Anyone can run a farm 
but to make nwney 
you must knoiv 
The Importance 
of Farm Credit 
by Bill Tubbs 
Big tractors alone cost 
$10,000 and then you 
don't have any land to 
work them on. Not too 
many farmers ~an finance 
their operations out of 
their own pockets. 
Time was when a young man 
could buy 160 acres, milk a few 
cows, breed a dozen sows and 
make a good living. 
But not any more. It costs 
too much. 
With the small operators sell-
ing out and moving to the city, 
the farm capital per man almost 
doubled from 1957 to 1967. Dur-
ing that same period Iowa Farm 
Business Records show the aver-
age farm has increased in size 
from 200 to 270 acres; livestock 
and feed expenses have doubled 
-from $15 thousand to $33 
thousand; machinery and equip-
ment costs have doubled~from 
$6 thousand to $12 thousand; 
land and building expenses have 
almost doubled-from $53 thou-
sand to $96 thousand. 
"The young farmer simply 
can't buy land and equip him-
self on his own money now," 
says Eldon Boswell, Federal 
Land Bank officer from Nevada. 
To get a good farm he must put 
out close to $200 thousand just 
for the land. 
Where do you get that kind 
of money? The joke used to be 
either marry, inherit or steal it. 
Sounds easy, but the first two 
suggestions aren' t too dependa-
ble and the latter isn't too prac-
tical. Today it takes credit and 
the successful farmer is the one 
who knows where to get it. 
There are seven basic sources: 
• Commercial banks 
• Production Credit 
Associations 
• Insurance companies 
• Federal Land Bank 
•Farmer's Home 
Administration 
• Merchants and dealers 
• Family sources 
The traditional source of 
money has been the commercial 
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bank. A farmer would sit across 
the desk from his banker and 
dicker for a few bucks to pay his 
feed bills. 
But the picture has changed. 
Credit to agriculture has dou-
bled since 1950. Coupled with 
the reduction of farms, that 
means the average credit line to 
farmers has increased five times. 
There are three types of cred-
it available at a commercial 
bank-short term, intermediate 
and long term. Short term is 
the most common. It is used for 
livestock and operating expenses 
and is usually repaid within one 
year. 
Intermediate term loans range 
from one year to five or seven 
years and it has created special 
problems. It is usually used to 
pay for depreciable items like 
tractors, silos and drying bins. 
There usually isn' t a direct 
source of income from these 
items and they are sometimes 
worn out before they are paid 
for. 
Long term or real estate loans 
are granted by banks but they 
aren't as actively sought after as 
the others. 
Production Credit Associa-
tions (PCA), like commercial 
banks, favor making short term 
or intermediate loans and they 
often compete with banks for 
that business. 
The PCA was established by 
the Farm Credit Act of 1933. 
Most PCA funds come from one 
of 12 Federal Intermediate 
Credit Banks throughout the 
country. The one serving Iowa 
is in Omaha. J,£ you borrow 
from the PCA, you will be buy-
ing stock in it. Each borrower 
buys stock equal to five per cent 
of his loan. Therefore the PCA 
is owned by the farmers it serves. 
"One of the advantages of the 
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PCA," says Glenn Dau Schmidt, 
PCA loan officer from Perry, 
Iowa, "is that it can fill the need 
for credit that banks cannot al-
ways meet, because it can go 
further with a customer." 
A borrowing program unique 
to the PCA is its budget pro-
gram. PCA provides you with 
money you need for living and 
operating expenses and you in 
turn repay the loan throughout 
the course of the year. This is 
important for the beginning 
farmer who needs a lot of work-
ing capital the first few months. 
But what good is credit for 
operating expenses if you can't 
get credit for land? 
The /armer gets 
pituhed-between 
ft"xed costs and a 
need to expand. 
J,£ you don't want to rent and 
if you can't move into a farming 
operation with a relative, there 
are sources of credit for real es-
tate loans. Federal Land Banks, 
life insurance companies, com-
mercial banks and the Farmers' 
Home Administration make 
long term loans. The Federal 
Land Bank is the single largest 
lender although all insurance 
companies combined lend more. 
Howard Nickey, Mutual Ben-
efit Life Insurance agent from 
Ames, says 19 major life insur-
ance companies are now actively 
making long term loans. 
If you can't get money from 
these sources, the Farmers' 
Home Administration offers low 
interest loans for those ineligible 
for other credit. The FHA was 
started by a congressional act in 
1935 and gets its money through 
congressional appropriations. 
FHA farm ownership loans 
cost five per cent for up to 40 
years and operating loans cost 
five and one half per cent for up 
to seven years. When a loan is 
made, FHA representatives make 
regular visits to the farm to in-
sure that the money is being 
used according to government 
specifications. Once you build 
up enough equity to be eligible 
for other credit, you must seek 
it from these sources. 
Dealer and merchant credit, 
such as that offered by feed and 
implement companies under 
sales contracts, is another source 
of money. But watch the inter-
est rates. That one per cent a 
month adds up in a hurry. 
Regardless of where you get 
credit, the lending agency will 
want to know your credit rating. 
"It gives a good indication 
about a young farmer's poten-
tial," Roger Stewart, farm loan 
officer from Maquoketa, Iowa, 
says. 
You should also have some 
complete records to show to as-
sure the lending officer that you 
know where you are going and 
how you stand. Complete rec-
ords and a financial statement 
will also help your creditor de-
termine your chances of making 
the money pay, Stewart says. 
Therefore, your management 
ability could well be the key to 
your receiving credit and the 
best proof of that ability lies in 
your records. 
Credit is a must and the bet-
ter you can handle it, the better 
your chances for success. So 
start preparing now. e 
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PIONEER: 
GOOD COMPANY FOR YOUNG IOWANS WITH IDEAS 
Pioneer Hi-Bred Corn Company has been bu ilt on 
new ideas. Ideas that came from Iowans with an eye 
on the future. Their ingenuity has turned an Iowa-
based company into a world leader in agri-genet ics. 
It all started with an idea. That idea was that hybrid 
corn could revolutionize corn growing . The year was 
1926 and the man was Iowa's own Henry A. Wallace. 
With help from friends, Wallace established the first 
commercial hybrid seed corn company. Wallace truly 
believed in hybrid corn and wrote about it often in 
the farm magazine his family had founded. Farmers 
began to try it. And the idea began to take roots all 
over the Midwest. Today, Pioneer markets hybrids 
all over the world. 
Pioneer people have turned other new ideas into 
reality. Hy-Line chicks from Pioneer were first sold 
in 1940. They're the world 's largest-selling egg-type 
chicks now. Pioneer brand sorghums are sales leaders 
in major sorghum areas. Pioneer 's Indian River 
Poultry Farms have developed one of the most 
popular male-female breeding-stock combinations 
for broiler producers. Pioneer brand beef cattle offer 
cattlemen performance-tested bulls in four major 
breeds. 
A new hybrid cereals breeding program promises 
tremendous advances in wheat yields. And Pioneer 
Data Systems, established in 1969, will bring farm 
record keeping and planning into the electronic age. 
We 're proud of our accomplishments and the Iowa 
heritage that made them possible. But we're excited 
about the future, also. Maybe you too feel the future 
should be exciting . Maybe you have ideas. Pioneer 
would be a good place for them to grow. 
Pioneer Hi-Bred Corn Company 
Des Moines, Iowa 
@ . a . @ {I~\ @ . 
PIONEER® 
B R AN O 
SEEDS 
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Hq-line® PIONEER 
CHICKS DATA SYSTEMS 
lNDIAN RIVER 
COCKERELS 
PIONEER® 
BEEF CATTLE 
®PIONEER. HY- LINE, and INDIAN RIVER are registered trademarks of Pioneer Hi-Bred Corn Co .. Des Moines, Iowa, U.S.A. 
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Ahl Blessed Security 
or I Love the Campus Cops 
by I. M. Gross 
The world has fallen into a state of 
mass confusion since we left the friendly 
confines of the ISU campus last spring. 
First of all, Iowa State didn't even 
rate in the Playboy magazine survey of 
campuses where the action is. 
But worse than that, the most secure 
business in the world, the business that 
has served as the foundation of our eco-
nomic system since Adam first looked at 
Eve, the bra manufacturing industry, 
has been slipping. According to a re-
cent, in-depth study by the Wall Street 
Journal, bra manufacturers sold two per 
cent fewer bras last year despite the fact 
that the bra buying market grew by two 
million. The reason: fashion minded 
women aren't wearing their bras these 
days. And dirty old men who thought 
they had their hands on a sure thing are 
groping in thin air. 
But even worse than that, Revlon has 
just announced a new deodorant spray 
for men called the Private Spray. Rev-
lon says it's for the man whose biggest 
perspiration problem isn't under his 
arms. Private Spray won't be in your 
supermarket until late this fall but 
watch for the nuts and bolts advertising. 
With all the turmoil in the world, 
ISU students can rest easy because their 
heroes, the idols of metermaids every-
where, the friendly campus cops have 
now been granted the right by the Iowa 
Legislature to wear guns in time of cam-
pus unrest. Ah! What a feeling of se-
curity a coed will have walking to class 
or across the intramural field at night 
knowing that her own guardian angel 
is close by, fast draw holster slung low 
on his hip, ready to shoot the first rab-
bit that tries to attack her. 
I was over at the Physical Plant just 
the other day when a new recruit came 
in to see the chief. 
"You called for me, sir?" said the new 
recruit nervously. 
"Yes, Reuben," said the chief with 
great deliberation. "Reuben, you've 
been with the campus force for a couple 
of months now and I'm sure you, being 
the bright boy you are, have been able 
to ferret out all the hot spots and pres-
sure points on campus." 
"Yes, sir, I have. What is it you want, 
sir? If it's about that couple I stumbled 
over on central campus last night, I 
didn' t mean to crush his head." 
"Relax, Reuben, it's nothing like 
that." 
"Or if it's that parking ticket I gave 
your squad car last week, I didn't see 
the red light on top. And I was only 
kidding when I told that little old lady 
in MacKay that I was a rape artist for 
the pornographic underground." 
"Never mind that. I've got something 
more important to talk about. Reuben, 
I'm issuing you a service revolver. I'm 
expecting a few insurrections this fall 
and I'll rest a lot easier knowing I've got 
a good man behind a gun." 
"But Chief, I haven't shot anything 
since the TKE's broke my pea shooter 
last spring." 
"I realize that Reuben and I've set up 
a firing range on central campus so you 
can practice. Report back when you can 
pass the proficiency test." 
"The profawhat test?" 
"Standing on the roof of the Old Bot-
any Building, I'm asking you to hit the 
bells in the Campanile. Not once or 
twice, but in rhythm and to the tune of 
'We Shall Overcome.' And don't forget 
your other duties-IO parking tickets a 
day and 15 on Saturday morning. You've 
got to pay for your gun somehow.'' 
"I wish I were still walking my beat 
in Harlem." 
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or code enforced by the nine-
man board. 
If someone witnesses a student 
cheating, the observer tells his 
class representative about it. A 
time for a hearing is set and the 
proceedings are run much like a 
court with the board acting as 
the jury. If the person is found 
guilty, the board can make rec-
ommendations to the faculty or 
administration. These recom-
mendations are generally fol-
lowed. However, the accused 
person does have 72 hours after 
being found guilty to appeal the 
case to a faculty-student commit-
tee. From there, he can appeal 
to the college dean. 
Jon Seeger, Iowa State '69 and 
a past chairman of the board, 
said the whole process is used in-
frequently. Last year only two 
cases were heard and only one 
resulted in conviction. 
"I would say it is difficult for 
the guys to turn in a friend," 
said Seeger. "But if you have 
respect for him, you'll help him 
by turning him in." 
How has the system worked 
in the vet med college? 
"I'd like to think that we do 
not have many instances of 
cheating," says Dr. D. L. Baker, 
associate dean of Veterinary 
Medicine. "Our honors system 
is partly responsible and also I 
think our students are more in-
terested in gaining a knowledge 
of the subject than they are in 
getting the high grade." 
Baker did not think the vet 
med honors system was feasible 
for the rest of the University. 
"Our students take the same 
courses and study together for 
four years," he said. "This ho-
mogeneous atmosphere makes it 
easier for the honor code to work 
because everyone is so closely 
tied together that they can un-
derstand each other better." 
If some of these problems 
could be worked out, the hon-
ors system might have some pos-
sibilities. According to one na-
tional study, there was signifi-
cantly less cheating where disci-
pline was handled by students 
instead of the administration, 
the faculty or even a faculty-stu-
dent group. e 
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Cheating 
iii ' .. 
One of the least imagina-
tive and most dangerous 
methods of cheating is 
copying a neighbor's 
paper. Most people have 
copied this woy, but that 
doesn't moke them hard-
core, habitual cheaters. It's 
the student who has cheat-
ing down to a science that 
worries educators. 
Iowa Agriculturist 
Grad School: 
Is It Worth It? 
by Dan Skelton 
For 22 years Dale Boyd published a small town 
newspaper. He's 49 years old and has a wife and two 
children. Last year he came to Iowa State to get his 
master's degree. 
Why? There is no simple answer. Everyone has 
his own personal reasons. 
For some it's money. Dr. Ray Beneke, head of 
the Ag Business Department, says graduates in his de-
partment holding master's degrees could expect one to 
two thousand dollars more than they could with a 
bachelor's degree. 
This isn' t always the case because there are some 
men with a B.S. outearning those with master's. But 
Beneke says the chances for advancement are more 
favorable with a masters degree. 
Some students get masters degrees to keep up 
with their vocation. "A person that doesn't grow is 
dead," Beneke says. 
Grad school does offer a student the opportunity 
to learn the latest information in his field, but it isn't 
the only place where he can improve himself. Former 
Agronomy Professor Roger Mitchell estimates that 
half of the graduates with a B.S. will be able to keep 
ahead of their field by taking advantage of night 
schools, summer courses, employer classes, extension 
meetings and U.S.D.A. information. 
The important thing is not to let a title interfere 
with your education, according to Dr. Harold Craw-
ford, farm operations. 
What does this mean for you? Keep in mind that 
grad school isn't for everyone. Beneke calls a grad 
student a special breed of person and says the extra 
schooling wouldn't necessarily improve everyone's 
chances of a better job or salary. 
Graduate work is a must for researchers however. 
The only notable exception to this might be in jour-
nalism or landscape architecture. And if you are plan-
ning to teach on the college level, you should also 
have a master's degree, says Associate Dean Louis 
Thompson. Even high school teachers should plan on 
working for their masters. 
When to do your graduate work is also a problem 
for many students. Some advisors feel it is better to 
stay in school and do your graduate work right away 
because of the difficulty of returning later. It's hard to 
sacrifice a more affluent life and salary to return to 
grad school, especially if you have a family. 
Mitchell says that in most cases you are better off 
getting your master's degree immediately after under-
graduate school, especially if you know what your fu-
ture job is and what its requirements will be. 
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However, if you aren't sure about your future 
and whether you will like the line of work you have 
been trained for, Mitchell says it may be wise to test 
out your bachelor's degree by working a while. If you 
like it, then you can return to school. Otherwise you 
may have made a big investment that you may never 
use. 
Although the expense does enter into the deci-
sion, Thompson says it shouldn't be a major deterrent. 
There are usually plenty of fellowships or assistant-
ships that will cover most of the expenses. At Iowa 
State, grad students usually average $3,000 a year-
not bad if you don't consider the money you could be 
making on a job. 
In the final analysis, no one can make up your 
mind for you. Your instructors, advisors and prospec-
tive employers will all have good advice for you but 
the decision is still yours. 
There is a di ff ere nee ... 
and the difference grows! 
Our motto stands for max-
imum high quality life in-
surance at the lowest net 
cost. Call your NML agent. 
He will 'give you the full 
NML story. 
NORTHWESTERN 
MUTUAL LIFE 
MILWAUKEE 
Richard Eggers 
2514Y2 Lincoln Woy 233-1082 
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over the 
Summer? It's over. 
You received a letter from President 
Parks on tuition, your summer job failed 
to meet expectations, and it didn't get 
warm till late July. Tough breaks went 
to Ted Kennedy, the Smothers Brothers 
and the Chicago White Sox. 
Despite the Des Moines Register, the 
canisters rolled smoothly on the phos-
gene trains and Iowa had a state fair. 
Cubs' fans got pennant fever, and to 
top things off, a man landed on the 
moon. Or did he? 
Ever stop to think that the Apollo I I 
flight might be another version of Orson 
Welles' "Invasion from Mars"-the fake 
radio program which had people com-
mitting suicide. But you have proof 
Apollo 11 was real. Aunt Phoebe's son-
in-law's cousin's picture was in the home 
town newspaper for working at NASA. 
And the boob-tube would never pull one 
over on us-after all, it was responsible 
enough to protect us from the Smothers 
Brothers. 
But then again, those spectacular 
moon-landing shots could have been pre-
taped, edited and censored. 
Suppose the producer had edited 
Neil Armstrong's real first words, like 
". . . that ought to show those damn 
Russians ... " or " ... at last, fresh air 
... " or "where's the nearest welfare of-
fice?" 
And how did the producer tackle the 
job of cutting out the big green mon-
ster stalking over the horizon? That's 
too much for us earthlings to believe 
. . . that there could be life on other 
planets. 
And why did they turn the camera 
when the lunar meter maid slithered in 
to write a ticket on the space ship? (She 
was trained at Iowa State.) 
It must have been embarrassing 
when, on the first try, our moon men 
stepped out with a Confederate flag. And 
what did they say when the telephone 
operator interrupted President Nixon 
with "Your first three minutes are up, 
please deposit ten cents." 
And worst of all, when Aldrin 
stepped out of the capsule he closed the 
door-and couldn't get it opened again. 
But thanks to the Russian satellite, 
which wasn't shown on our TV, he and 
Armstrong got free rides back to earth. 
Do you wonder what per cent of the 
foreigners really gloated over America's 
accomplishment? Reminds you of the 
TV advertisement where Mrs. Goodie 
proclaims product A the best-but how 
many prospects were turned down be-
cause they didn't like product A? 
Maybe the reason for staging the 
"mock" Apollo 11 flight was to spur 
national advertising campaigns and pro-
motions. The latest themes are: "Neil 
Armstrong uses Astro-Shave," "Apollo 11 
depended on our brand of sweet rolls," 
and "Vegetable-of-the-loom sewed the 
space suits, shouldn't you use our 
brand?" One advertiser even gave 
"Moon Money" coupons to its customers 
before the flight. 
If that's not the reason, it must have 
been that Americans like to relish some-
thing "good." The legendary success 
story has once again been aroused. Or, 
as the parents of the astronauts would 
say, "Our boy was the chosen one." 
So it is. 
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FARM BUREAU 
NFO 
FARMERS 
UNION 
GRANGE 
uce off the market until the prices rise. 
All the major organizations have as their primary 
goals aiding the farmer socially and economically. But 
these goals are fairly general and they concern ex-
tremely complex problems. And despite their con-
certed efforts, the farm organizations have succeeded 
in alleviating only a few of them. During the past 
decade, farm prices have barely held their own while 
production costs have soared and net income has 
slumped. At the same time some U.S. farm products 
are losing out in the vital foreign markets to Argen-
tine and Australian beef and Russian sunflower oil. 
On the domestic market, synthetics are becoming more 
popular all the time. 
Can the farm organizations really do anything to 
stop these trends? 
Dr. James Whitaker, ag history, says all the orga-
nizations need to define more closely the segment of 
farmers they speak for. Then, he says, the organiza-
tions may be able to come up with more specific goals. 
In reality, there is no single farm interest to repre-
sent. There are approximately three million farms in 
the U.S. Only nine per cent of these gross more than 
$20,000 a year, but they account for 50 per cent of the 
total farm sales. Forty seven per cent of American 
farms are in the $2,500 to $20,000 range and they pro-
duced 44 percent of the total farm sales. The other 
44 percent grossed under $2,500 and they only account-
ed for six percent of the total farm sales. v\Tith such a 
disparity in incomes, a large farm organization which 
claims to represent the farm interest is really speaking 
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farm Organizations 
" deleted much • • • 
of their power." 
for several segments of our rural society. 
Dr. A. Gordon Ball, economics, says the farm or-
ganizations, especially the two main lobby groups, the 
Farm Bureau and the Grange, are losing strength. 
"Most farmers today are more informed now than ever 
before, and many don't feel they need to belong to an 
organization if their knowledge makes them competi-
tive with other farmers." 
Of the quasi-militant holding action tactics of the 
NFO, Ball says most economists feel farmers can't bear 
the economic burden of destroying the products or 
holding them after they pass optimum market value. 
It also requires a large amount of cooperation to make 
a holding action successful. 
Ball's outlook for the farm organizations is not 
optimistic. He says they will continue to decline in 
importance, "not because they've failed in their job, 
but simply because urbanization and growth of the 
economy have deleted much of their power." 
State Representative Ray Cunningham (Rep. 
Ames) says the Farm Bureau lobby has in the past 
been one of the strongest, if not the strongest affecting 
the Iowa Legislature, but recently has become less im-
portant. It's a simple reason of fewer legislators com-
ing from rural backgrounds. 
It would seem that farm organizations are going 
to have to change their methods to continue serving 
their members. But it is hard to imagine they will 
completely disappear from the American scene. Like 
all business and industry, the farmer will always need 
some organization to guard his interests. e 
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Who is the only person who 
would walk a mile for a Camel? 
A horny Arab. 
After returning from Christ-
mas vacation, the teacher asked 
three of her students what they 
did on Christmas Day. The first 
boy was a little Catholic and she 
said, "Johnny, what did you do 
for Christmas?" 
"Well, teacher," Johnny said, 
"we went to midnight mass and 
then came home and opened our 
presents." 
The second boy, a Protestant, 
said, "We went to church early 
Christmas morning and came 
home and opened our presents." 
A little Jewish boy was sitting 
in the back of the room and the 
teacher asked him what he did 
for Christmas. 
"My family and I woke up 
real early Christmas morning, 
went down to our store, opened 
the cash register and sang 'What 
a Friend We Have in Jesus.'" 
One passionate (?) young 
Iowa State coed was having a 
difficult time getting across what 
she wanted from her rather 
dense boyfriend. Finally, she 
asked, "Would you like to see 
where I was operated on for ap-
pendicitis?" 
"Gosh, no," he replied. "I 
hate hospitals." 
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The young man took his girl 
to an opening theater on their 
first date. Aifter the first act he 
found it necessary to excuse him-
self. He asked the usher where 
the men's room was located and 
was told, "Turn left by that big 
oak tree, go straight ahead about 
twenty yards, then right another 
five." 
In a few minutes he returned 
to his seat. 
"Has the second act started 
yet?" he asked his date. 
"You ought to know," she said 
coolly. "You were in it.'' 
Five Thousand years ago 
Little Johnny, with a grin, 
Drank up all of pappy's gin. 
Mother said, when he was plas-
tered, 
"Go to bed, you little love-
child." 
Then there was the queer po-
lar bear that laid his paw on the 
table. 
Know how to get a tiger in your 
tank? 
Kick him in the gas hole. 
It's reported there was an en-
gineer who suddenly decided to 
live a strictly moral life. First, 
he cut out smoking. Then he 
cut out liquor. Then he cut out 
swearing. Then he cut out wom-
en. 
Now he's cutting out paper 
dolls. 
I met a woman who was willin', 
·Now I'm taking penicillin. 
Moses said, "Pick up your shovel, 
Mount your ass on a camel, and I 
Will lead you to the promised land." 
Five Thousand years later 
Roosevelt said, 
"Lay down your shovel, sit on your ass, 
Light up a Camel; This is the promised land." 
Now if you don't watch out, 
Nixon will take away your shovel, 
Kick your ass, sell your camel, 
And give away the promised land. 
I am glad that I am an American 
And glad that I am free, 
But I sure wish that I was a little dog 
And Nixon was a tree. 
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What FARM CREDIT can do for you: 
The Farm Credit Banks of Omaha ... serving farmers, ranchers, and coop-
eratives in Iowa, Nebraska, South Dakota, and Wyoming ... offer unexcelled 
career opportunities. No matter what aspect of agricultural finance you like, 
there could be a place for you in the Farm Credit Banks ... The Federal Land 
Bank and over 70 Land Bank Associations, the Federal Intermediate Credit 
Bank and the 40 Production Credit Associations, and the Omaha Bank for 
Cooperatives. 
The Banks and Associations provide comprehensive and liberal em-
ployee benefits and a salary program which is continually reviewed and 
updated with the assistance of professional consultants. 
FOR A CLOSER LOOK: 19) 
Write to the Personnel Officer, ~ ~ 
Farm Credit Banks of Omaha, Box 1229, Omaha, Nebraska 68101. 
He will arrange an interview for qualified applicants to discuss fully Qi~ (,~ 
the challenging opportunities available in Farm Credit. RVl 
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Funk's-G Research 
makes new use of wheel! 
Plant breeders at Funk Bros. Seed Co. are the 
first to use the "wheel" of corn shown above. It 
is a mathematically designed circular plot for 
testing hybrids under a range of plant spacings. 
Each section of the "wheel" has the same plant 
population per unit of area. As rows become 
narrower near the center, plants become farther 
apart in the row. This enables Funk's-G scien-
tists to study new high yield potential Funk's G-
liybrids under · a changing plant distribution 
pattern. The question Funk's-G researchers are 
asking is, "Will a hybrid perform ·differently 
under .wide rows and close spacing in the row 
than it _will under a more uniform distribution 
of narrower r.ows and a wider spacing between 
plants in the row?" 
. " 
FUNK BROS. SE.ED CO. 
Funk's-G corn breeders originated research on 
hybrid response to thick planting and heavy fer-
tilization. This work continues, measuring the 
efficiency of promising new hybrids under high 
popula~ions, narrow rows and extra fertilizer. 
Funk's-G scientists also are researching: Gaspe· 
corn-extremely short-season hybrids. Prolific 
and multiple-eared corn. Effects of carbon diox-
ide on corn production. And high lysine hybrids 
which will have some seed distributio:i by 1970. 
Funk Bros.,.Seed Company has a world-wide net-
work of seed corn production units and is part 
of the largest corn processing company (Corn 
Products, Inc.) You may find your career oppor-
tunity with a company ·on the go . like this. For 
more information-write ;:·., 
BELLE PLAINE, IOW~ ® Ht'BRID 
Funk' s-G Brand Far111 Seeds 
F1unk' s G. Hybrid Sor~hums 
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